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Vacancy Bulletin 
 

March 2025 
 

INSIDE THIS ISSUE: 
 

GP PARTNER: DEVONSHIRE GREEN AND HANOVER 

MEDICAL CENTRES 

 

SALARIED GP: MOSBOROUGH HEALTH CENTRE 

 

ADDITIONAL ROLES REIMBURSEMENT 

SCHEME (ARRS) GP: SAPA 5 PRIMARY CARE 

NETWORK 

 
ARRS GP: PORTER VALLEY NETWORK  
 

PRACTICE NURSE: PRIMARY CARE SHEFFIELD 

PRACTICES 
 

PRACTICE SECRETARY: NORWOOD MEDICAL 

CENTRE 

 

GP PARTNER POST 
DEVONSHIRE GREEN AND HANOVER MEDICAL CENTRES 

https://www.devonshiregreenandhanover.co.uk/ 

 

We are looking for a GP Partner to join our friendly team. We provide excellent primary care and innovative services to a diverse 

city centre patient population of around 9,000 patients. Our practice is a supportive place to work, and we value our dedicated team 

which currently consists of 4 GP Partners, 2 Salaried GPs, a Physicians Associate, Clinical Pharmacist, Physio, Practice Nurses, 

Health Care Assistant plus our management and admin team. We are active members of our Primary Care Network. We work with 

people experiencing homelessness and there are opportunities to develop skills working to tackle health inequalities. 

 

We are looking for 4 to 6 clinical sessions (though have flexibility for the right applicant). We are an active training practice with 

GP registrars and have a strong history of delivering post-graduate medical education. There are opportunities to develop teaching 

skills with supervision from experienced educators - we have medical (3B, student selected component) students attached to the 

practice. 

 

We are a research active practice and interested applicants would have opportunities to develop research skills. We have strong links 

with the Deep End network of practices, serving the most socioeconomically deprived areas of Yorkshire and the Humber and who 

are passionate about tackling health inequity. This gives opportunities for further professional development. 

 

We would support early career GPs to access training opportunities including Trailblazer or follow other interests you may bring to 

the post.  

 

For further information, contact Deirdre Malesa, Business Manager: deirdremalesa@nhs.net 

 

For informal enquiries, or to arrange visit contact Dr Kieran Brown Kieran.Brown2@nhs.net  

 

Closing date: 31st March 2025. Interviews: 17th April 2025. 

 
O0O 

 

SALARIED GP 
MOSBOROUGH HEALTH CENTRE 

 
Sessions: 

 

4 including a full day on either a Monday or Friday, with flexibility to agree the further 2 sessions.  

 

About Us: 

 

• Forward looking, innovative 5 Partner Practice committed to high quality, and patient centred care for our 7002 patients. 

• 15-minute appointments with a mix of face-to-face and telephone appointments. 

• Low home visit burden due to collaborative working with our PCN paramedic. 

https://www.devonshiregreenandhanover.co.uk/
mailto:deirdremalesa@nhs.net
mailto:Kieran.Brown2@nhs.net
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• Well regarded by patients and for the last few years we have been ranked highly across the city for patient satisfaction. 

• Well-established training practice, providing training for GP registrars, nurses, and medical students. 

• Actively involved in new ways of working, including moving to Total Triage in March 2025. We are utilising technology, have 

access to a new PCN frailty service and we have our own patient and staff allotment.  

• Lead practice for research within the Sheffield South-East Research Group (SSERG) we work closely with the NIHR. 

 

Benefits: 

 

• Friendly and supportive team, we meet for coffee and lunch daily. 

• Opportunities for professional development and training. 

• Competitive salary. 

 

How to Apply: 

 

If you are interested in finding out more or would like to arrange an informal visit, virtual meeting or book a locum session to get a 

feel for the practice and team, please contact Dan Mitchell, Practice Manager at danielmitchell@nhs.net  

 
O0O 

 

ADDITIONAL ROLES REIMBURSEMENT SCHEME (ARRS) GP 
SAPA 5 PRIMARY CARE NETWORK 

 

Are you a passionate and innovative GP looking for a dynamic role that blends patient care with exciting development opportunities? 

SAPA5 PCN is seeking a motivated GP to join our progressive and supportive team. This is a 6-session role, incorporating 4 clinical 

sessions and 2 sessions dedicated to development or project work, offering a perfect balance between hands-on patient care and 

professional growth. 

 

At SAPA5 PCN, our vision is to support the community to live healthier, happier lives. We are committed to a patient-centred 

approach, evidence-based care, teamwork, collaboration, sustainability, and tackling health inequalities. Our PCN fosters an 

environment of continuous improvement and innovation, ensuring that we adapt to the evolving healthcare landscape while keeping 

patients at the heart of what we do. As a PCN of 6 well-established member practices, we emphasise teamwork, shared learning, 

and holistic care. You will have the unique opportunity to work across 2 of our 6 member practices, benefiting from a varied and 

engaging workload while actively contributing to initiatives that align with our core values. 

 

What We Offer: 

• Exciting Dual-Focus Role – 4 sessions of direct patient care and 2 sessions for development or project work, allowing you to shape 

services and influence change. 

• Collaborative Working Environment – Join a team of enthusiastic healthcare professionals committed to delivering outstanding 

care. 

• Career Development Opportunities – Lead or contribute to innovative projects, quality improvement initiatives, and service 

redesign within the PCN. 

• Work-Life Balance – Flexible working arrangements to support your well-being and professional satisfaction. 

• £10,000 per session – 12-month fixed term contract. 

 

We are seeking a dynamic and adaptable GP who is passionate about patient care and eager to contribute to the ongoing development 

of primary care services. We are seeking applicants within 2 years of CCT who have not yet held a substantive position post 

qualification. The ideal candidate will have: 

 

• A commitment to delivering high-quality, patient-centred 

care. 

• An interest in service development, innovation, or leadership 

within primary care. 

• A proactive and forward-thinking approach to general 

practice. 

• Excellent communication and teamworking skills. 

 

This is an exciting opportunity to be part of a PCN that values innovation and professional development while delivering exceptional 

healthcare to our patients. If you’re looking for a role that offers variety, challenge, and the chance to shape the future of primary 

care, we’d love to hear from you! 

 

Qualifications: Essential Criteria  

• Newly Qualified General Practitioner with under 2 years 

from gaining their CCT (Certificate of Completion of Training). 

• General Practitioner Certificate of Completion of Training 

(CCT). 

• MRCGP (Membership of the Royal College of General Practitioners). • National Performers List registration (England). 

• Appropriate defence indemnity (MPS/MDU). • Eligibility to practice in the UK independently. 

• Full GMC registration. • Current UK/EU Driving Licence. 

 

mailto:danielmitchell@nhs.net
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Experience Essential criteria:  

• Experience of working in a primary care environment.  • Ability to work effectively as part of a team.  

• Not previously been substantively employed at a GP Practice • General understanding of the primary care contract. 

 

Experience Desirable criteria:  

• Experience of using Emis Web. • Experience of using TPP SystmOne. 

• Experience of Clinical Leadership. • Experience of Quality Improvement Projects. 

 

NHS Job Advertisement: Job Advert. The closing date for applications is 17/03/25. 

 

Contact details for the vacancy are: Jemma Dawson, jemma.dawson3@nhs.net / 07508044467. 
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ADDITIONAL ROLES REIMBURSEMENT SCHEME (ARRS) GP 
PORTER VALLEY NETWORK  

 

An exciting opportunity has arisen for 1-2 GPs to join Porter Valley Network in the ARRS GP role. 

8 sessions available / Option of 2 x 4 session roles 

 
The Porter Valley Network is a friendly, caring, innovative and forward-thinking PCN within the Southwest of Sheffield (S7 and 

S11). We are proud of the effective, resilient, and supportive environment across our 6 practices.  

 

We provide compassionate care to over 45000 patients and operate a wider social prescribing hub to support our patients across our 

community. 

 

We are offering the roles(s) as part of the GP ARRS scheme for newly qualified GPs recently out of training.  

 

• TPP System One clinical system • 4-6 Sessions preferable  • BMA contract 

• Supervision and support across all sites of working  • Flexible working possible • Flexible start date 

• Salary – on application and job plan   

 

Informal visits encouraged. 

 

Apply via: Mike.Lyons@nhs.net. 

 

Closing date: 26th March 2025. 
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PRACTICE NURSE 
PRIMARY CARE SHEFFIELD PRACTICES 

 

Hours: 30 per week 

Band: PCS Band E - £37,503.85 per annum (pro rata) 

Fixed term: Maternity cover (9 months) 

 

We have an exciting opportunity for an experienced Nurse to join our team at Darnall Practice, on a Fixed term contract - Maternity 

cover for 30 hours per week. 

 

We are looking for a reliable, enthusiastic and motivated Practice Nurse to work with us. A nurse who can provide excellent care 

and has a true dedication for improving health outcomes for patients. 

 

The successful candidate will be a registered nurse, ideally with experience of working in General Practice. 

 

The post holder will work as a member of the Practice Nursing Team and be responsible for acting within their professional 

boundaries to provide care for the presenting patient including screening, clinical assessment, diagnosis, treatment and follow up of 

care; demonstrating safe clinical decision making and expert patient care. 

 

They will be involved in all areas of Chronic Disease Management (Asthma, Diabetes, COPD etc). 

 

The work is interesting, often challenging but hugely rewarding. The team is very mutually supportive, with excellent experienced 

clinical, management and administrative support on site. 

 

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.jobs.nhs.uk%2Fcandidate%2Fjobadvert%2FA2530-25-0001&data=05%7C02%7Cadminassistant%40sheffieldlmc.org.uk%7C3956769b94d943bd9bed08dd502f61d3%7Cc92375f6e9214b5da6ebf50ba33c8257%7C0%7C0%7C638754886784100859%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xYsAPxazFL2hfU9lL5mBvIVP8TaaIggqCZkfSfDhfxI%3D&reserved=0
mailto:jemma.dawson3@nhs.net
mailto:Mike.Lyons@nhs.net
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The Practice Nurse will work collaboratively with the clinical team which will include GPs and other health care professionals. 

 

Informal visits and/or discussions in confidence are strongly encouraged. For more information, please contact Clinical Nurse 

Manager, Laura Carnall at laura.carnall@nhs.net. 

 

Please note the vacancy maybe closed early, should a suitable number of applicants be received. 

 

Close date: 23rd March 2025. 
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PRACTICE SECRETARY 
NORWOOD MEDICAL CENTRE 

Drs Parker, Lupton, Jones, Offutt, Lawton, Thorn and Kellett 

 

We are looking for a Practice Secretary to support and work alongside our secretarial and summarising team. We are a large 

hardworking friendly and supportive practice based in the North of Sheffield with a population of approximately 9,500 patients. 

 

The role is varied and requires significant administration experience, excellent prioritisation and time management skills, a positive 

attitude towards working within the NHS and general practice and a willingness to adapt to changing demands within the NHS. You 

should enjoy a varied role, have excellent communication and IT skills as well as be able to exercise initiative, be proactive and be 

able to problem solve. 

 

You should be able to work well under pressure in a fast-paced environment.  

 

This post is 30-37 hours per week, the hours will be required to be worked over 5 days Monday to Friday between the hours of 

9.00am – 6.00pm. 

 

Salary: Negotiable dependent on experience. We provide a paid lunchbreak on longer working days. 

 

The post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be necessary for a submission 

for Disclosure to be made to the Disclosure and Barring Service (formerly known as CRB) to check for any previous convictions. 

 

To apply please follow hhttps://beta.jobs.nhs.uk/candidate/jobadvert/A5192-25-0002 or search the reference number A5192-25-

0002 on NHS Jobs. 

 

Closing date is 14/03/2025 

 

For further information or an informal chat please contact Samantha Grundy, Practice Manager via email Sam.grundy@nhs.net or 

Maddie Fletcher, Assistant Operations Manager Maddie.fletcher1@nhs.net. 
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Please forward any adverts for inclusion in the LMC vacancy bulletin to 

adminassistant@sheffieldlmc.org.uk 

 

Submission deadlines can be found here 

 

Contact details for Sheffield LMC Executive can be found here 

Contact details for Sheffield LMC Secretariat can be found here 

 

mailto:laura.carnall@nhs.net
https://beta.jobs.nhs.uk/candidate/jobadvert/A5192-25-0002
mailto:Sam.grundy@nhs.net
mailto:Maddie.fletcher1@nhs.net
mailto:adminassistant@sheffieldlmc.org.uk
https://www.sheffield-lmc.org.uk/page1.aspx?p=23&t=1
http://www.sheffield-lmc.org.uk/page1.aspx?p=13&t=1
http://www.sheffield-lmc.org.uk/page1.aspx?p=13&t=2

